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POLICY
OF TARAZ REGIONAL UNIVERSITY NAMED AFTER M.KH.DULATI IN THE FIELD OF
SUSTAINABLE DEVELOPMENT, QUALITY, ENVIRONMENTAL PROTECTION, HEALTH AND
LABOR SAFETY

"WE FORM HUMAN CAPITAL THROUGH SUSTAINABLE DEVELOPMENT, HIGH QUALITY
EDUCATION BY TRAINING STAFF FOR WATER MANAGEMENT, CHEMICAL TECHNOLOGY AND
PEDAGOGY"

NJSC “Taraz Regional University named after M.Kh. and providing a range of educational
services at all levels of education, strives to become a high-class international university in
Central Asia and the CIS.

Dulaty University with a high social responsibility in the field of lifelong education is the initiator
of the implementation of social and public projects that contribute to improving the quality of
human life. In the context of sustainable development, the University Program focuses on all
modern trends and needs related to the training of competitive specialists, provided with a
high-quality educational process based on the integration of education, science and production,
focused on the needs of the economy and industrial and innovative development of the country
and region.

The activities of the University are aimed at training highly qualified specialists, bachelors,
masters and doctoral students (PhD) in the technical, chemical industry, water resources,
humanitarian, economic areas in accordance with the state compulsory education standards of
the Republic of Kazakhstan and the requirements of Consumers of educational services and the
Bologna Convention aimed at integration in higher education.

To achieve strategic goals based on the integration of world experience in education and science,
the University, realizing the priority of system and process approaches, directs its efforts to
develop, implement, operate and continuously improve the effectiveness of an integrated
management system that meets the requirements of ISO 9001:2015 standards; ISO 14001:2015;
OHSAS 18001:2007.

The management of the University creates the necessary conditions for the professional growth
of teachers, the development of the material and technical base and makes its decisions on the
basis of a systematic and comprehensive analysis of evidence, reliable and proven methods.

The University management undertakes to constantly improve the effectiveness of the
integrated management system in accordance with the requirements of international standards
ISO 9001:2015; I1SO 14001:2015 and sustainable development goals in relation to educational
services.



The management of the University undertakes to develop and implement the idea of
sustainable development to ensure the integrity of biological and physical natural systems
through various studies, measurements and training. Of particular importance is the viability of
ecosystems, on which the global stability of the entire biosphere depends. Degradation of
natural resources, environmental pollution and loss of biodiversity reduce the ability of
ecological systems to self-heal, which is not acceptable.

The university has developed a set of effective preventive measures to protect health and safety
at the University. The university management system for labor and environmental protection is
implemented in accordance with the requirements of the legislation of the Republic of
Kazakhstan and international standards.

The implementation of the university policy in the field of sustainable development, quality,
environmental protection, health and safety is based on the following principles:

— development of a policy of sustainability, stability and resource-saving approach
everywhere;

— involvement of the academic community in solving environmental issues and pursuing a
balanced environmental policy;

— implementation of production processes at an environmentally friendly level;

— implementation of 17 sustainable development goals in education, research and public
life programs;

— application of the green economy policy in all areas of the university's activities;

— creation of safe working conditions, prevention of industrial injuries and improvement
of the health of workers;

— training employees in the necessary skills to improve their corporate culture and
professional readiness;

— involvement of all the staff of the University in solving the set tasks, improving their
activities by improving the academic quality;

— application of modern methods of corporate governance, new technologies and active
participation of qualified personnel in all business processes;

— high-quality fulfillment of contractual obligations for the provision of educational
services and satisfaction of legitimate consumer requirements.



